
 

 

 

 

 

 

 

Anti-Bullying Policy  
 

A family of God,  

living life in all its fullness  

- playing, learning and growing together.  

Friendship -Courage –Respect 
 
1. Statement of Intent  
At St Aelred’s, we are committed to providing a caring, friendly and safe environment for all of 
our pupils so they can learn in a relaxed and secure atmosphere. Bullying of any kind is 
unacceptable at our school. If bullying does occur, all pupils should be able to tell, knowing 
that incidents will be dealt with promptly and effectively. Anyone who knows that bullying is 
happening is encouraged to tell the staff.  
 
We believe that children and young people should never experience abuse of any kind and all 
children, regardless of age, disability, special educational needs, gender reassignment, race, 
religion or belief, sex or sexual orientation, have the right to equal protection from all types of 
harm or abuse. Everyone in our school community, has a role to play in preventing all forms 
of bullying (including online) and putting a stop to bullying.  
 
2. Objectives of this Policy:  

• to ensure all governors, staff, pupils and parents have a shared understanding of 
what bullying is;  

• to prevent bullying from happening between pupils;  
• to make sure bullying is stopped as soon as possible, if it does happen, and that 

those involved receive the support they need;  
• to provide information to all staff, volunteers, children and their families about what 

we should all do to prevent and deal with bullying.  
 
3. What is bullying?  
Bullying is deliberately hurtful behaviour, repeated over a period of time, where it is difficult for 
those being bullied to defend themselves. The main types of bullying are:  

• physical (such as hitting, kicking, theft)  
• verbal (such as name calling, racist remarks)  
• emotional (such as spreading rumours, excluding someone from social groups)  
• cyber (all modes of internet, such as email and internet chat room misuse; misuse 

of mobile phone text messaging, calls, camera and video facilities).  
 

4. Signs and symptoms  
We recognise that bullying causes real distress. It can affect a person’s health and 
development and, at the extreme, can cause significant harm. Pupils who are being bullied 
may show changes in behaviour, such as becoming shy and nervous, feigning illness, taking 
unusual absences or clinging to adults. There may be evidence of changes in work patterns, 
lacking concentration or truanting from school.  
 
5. The role of pupils  
Pupils are encouraged to tell a grown-up that they trust if they are being bullied, and if the 
bullying continues, they must keep on letting people know.  Pupils are encouraged to tell an 



adult they trust if they think someone else is being bullied. Pupils are invited to tell us their 
views about a range of school issues, within class, during worship/assemblies and through 
the School Council and questionnaires.  Children can also use the worry boxes and NEST 
resources to communicate their worries. 
 
Pupils are encouraged to uphold our school values and show:  

• Friendship - making sure that no one is without friends; sticking together;  
• Courage – speaking out and telling a trusted grown-up if bullying is happening;  
• Respect - listening to one another; respecting differences; using respectful 

language.  
 

Pupils are expected to follow our school rules: Be Ready. Be Respectful. Be Safe  
 
6. The role of parents  
Parents have a responsibility to support the school’s anti-bullying policy, actively encouraging 
their child to be a positive member of the school community. Parents who are concerned that 
their child might be being bullied, or who suspect that their child may be the perpetrator of 
bullying, should contact their child’s class teacher immediately. Parents and staff should work 
in partnership to resolve any bullying issues. Parents should allow members of school staff to 
work with pupils rather than approach other pupils to deal with perceived or real bullying 
issues. Staff should gain the trust of parents by following the policy, dealing with matters fairly 
and thoroughly; keeping up good communication with parents.  
 
If parents are not satisfied with the response after talking to the class teacher, parents should 
contact the deputy head or headteacher. If they remain dissatisfied, they should follow the 
school’s complaints procedure, as detailed in the complaints policy on the school website.   
 
7. The role of teachers and support staff  
All the staff in our school take all forms of bullying seriously, and seek to prevent it from taking 
place. All staff must be alert to the signs of bullying and act promptly and firmly against it in 
accordance with school policy.  
 
If staff witness or are aware of bullying, they report it to the child’s class teacher who will 
either investigate it themselves and report to the headteacher or refer the whole matter to the 
deputy or headteacher to deal with. All staff must listen effectively to children who come to tell 
them about others who are not treating them well and take action to deal with this. Staff 
should take care not to dismiss children’s concerns, be proactive in helping to resolve 
disputes and take action to deal with inappropriate behaviour.  Staff should refrain from telling 
children to ignore behaviour or play elsewhere, as an alternative to dealing with the 
inappropriate behaviour of other pupils or supporting children’s resolution of disagreements. 
Staff ensure that victims who tell are not subject to further bullying because of reporting; 
perpetrators are protected from being approached by older siblings or parents of the victim. 
 
Teachers and support staff do all they can to support the child who is being bullied. If a child is 
being bullied, the school informs the child’s parents if they are unaware of the situation. When 
any bullying taking place between members of a class, the teacher will deal with the issue 
immediately. Victims of bullying are supported. Time is spent with children who are bullying to 
help them understand the consequences of their actions and to support them in changing 
their behaviour. Consequences are put in place for the perpetrator. Practical protective 
arrangements are put in place such as considering seating arrangements, ensuring the victim 
has a circle of friends to play with, taking consideration of in what situations the bullying has 
been taking place.  The situation is monitored closely to ensure that the bullying stops.  
Parents of both children are involved in resolving the issue. In extreme cases, for example 
where these initial discussions have proven ineffective, the headteacher may contact external 
support agencies. 



Where bulling is taking place online, the school will respond and report what is happening to 
the parents of the perpetrator, and request that they intervene and ensure that the bullying 
behaviour is stopped.  School will monitor to ensure that the bullying behaviour has stopped. 
If bullying is taking place online or outside of school, the school, the school may choose to 
report bullying to the police or local council. 

Teachers and teaching assistant use a range of methods to help prevent bullying and to 
establish a climate of trust and respect for all. They use drama, role-play, stories etc., within 
the formal curriculum, to help pupils develop empathy and understand the feelings of bullied 
children, and to practise the restraint required to avoid lapsing into bullying behaviour, 
especially during anti-bullying week. The PSHE and Relationships Education schemes of 
work promote anti-bullying attitudes in school.  Education about difference happens in 
collective worship/assemblies, in PSHE, Relationships Education, through the choice of texts 
used in school and through role models evident in the curriculum.  Recognition boards, 
learning powers (have-a-go-hippo), celebration assemblies, certificates, stickers, verbal 
praise, and postcards home are used to praise, reward and celebrate the success of all 
children, and thus to help create a positive atmosphere. Worship promotes consideration of 
others and Christian values of love and respect. Our core values – friendship, courage, 
respect - and our school rules - Be Ready, Be Respectful, Be Safe – are regular reminders of 
expected behaviour in school. eSafety is taught in school to help pupils stay safe online. Staff 
are positive role models for respectful attitudes and behaviours.  
 
ELSA workers in school may support either the victim of bullying or work with the perpetrator 
to promote appropriate behaviour; similarly, the school may call on the services of the 
Wellbeing Worker allocated to the school.  Behaviour Outreach provided by Danesgate, 
Educational Psychologist and CAMHS (Child and Adolescent Mental Health Services) are 
services which may be unitised if a pupil is demonstrating significant and or persistent 
negative behaviour which is not ameliorating or if bullying behaviour appears to be linked to 
Social & Emotional Mental Health needs.  
 
8. Safeguarding 
Preventing and dealing with bullying is part of our work to keep children safe in school.  
CPOMS is used to record behaviour where there are significant incidence of unacceptable 
behaviour, or to note where there is bullying.  The negative impact of bullying on mental 
health is taken seriously by staff.  
 
9. The role of governors  
The governing body supports the headteacher in all attempts to eliminate bullying from our 
school. The governing body will not condone any bullying at all in our school, and any 
.incidents of bullying that do occur will be taken very seriously, and dealt with appropriately.  
 
The Headteacher will report bullying to the Governing Body. The Governing Body will review 
the effectiveness of the implementation of the policy.  
 
A parent who is dissatisfied with the way the school has dealt with a bullying incident can ask 
the chair of governors to look into the matter via the complaints procedure.  
 
10. Monitoring and review  
The policy will be promoted and implemented throughout the school. The school will review 
this policy and assess its implementation and effectiveness.  
 
Date of policy: September 2020  
Updated and reviewed by school staff: 6 September 2021 
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